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Rosegrove Infant School
Pupils Equality Information, gathered for 2021/2022 
Age

Rosegrove Infant School caters for pupils aged 4-7 years and has two classes in each year group, Reception, Year 1 and Year 2.
Attendance and Punctuality
School’s attendance target is 96% which is above Lancashire County Council target of 95%. Prior to Covid, school met this target. Following the fully reopening of schools after lockdown, pupil attendance decreased slightly due to illness, many cases being covid related illness.
Attendance and punctuality remain a focus for the school and are monitored on a daily basis. Parents are informed if attendance drops below 95%  or if punctuality becomes a concern. School works closely with families to improve and maintain pupil attendance.
Exclusions and Incidents: 

There were no fixed term or permanent exclusions at Rosegrove Infants in the last academic year. Were this to occur, the school would record and act immediately through restorative procedures, following the school’s Behaviour Policy.


Disability:

Pupils: At the start of the year, there were 31 pupils with Special Educational Needs, ranging from speech and language needs to physical and medical disabilities. 1 child began the year with an Educational Health Care Plan. All staff are responsible for meeting the needs of these pupils and ensuring all children fully access the curriculum. Our SENDCo and staff closely monitor these pupils and keep records of needs and progress in line with school’s and LCC’s SEND policies and procedures. 
Gender, Sexual Orientation and Gender Reassignment
At the start of the year 45% of pupils were girls and 55% of pupils were boys.
No data is collected on the sexual orientation of pupils. Were it to be communicated to the school regarding a pupil, it would be recorded in the child’s information records and confidentiality would be maintained at all times. 

No data is collated by the school in relation to gender reassignment for the pupil population.

Ethnicity:
Pupil: The school population is predominately White British. Other ethnicities in school include Bulgarian, Polish and Russian. 
Performance Trends: ethnicity

There is no pattern of underachievement for pupils of an ethnic background who are not White British.  These pupils continue to progress well.
Religion or Belief:

The school does not record data about religion in SIMS. The school dress code is sensitive towards cultural dress. The pupils are encouraged to share their faith with others if they have one and learn from other people’s faiths. They are taught about other faiths and all pupils visit local churches, a cathedral and a Hindu Temple as part of the R.E. curriculum. Assemblies over the year celebrate many different religious festivals. A prayer space is available on request. The school canteen consults with parents and can cater for a wide range of dietary requirements.
Marriage and Civil Partnership:

Changes in marital status are updated on SIMS but only when school are informed, and then only names given for home contacts and information about whether letters home or reports are to be duplicated and sent to two addresses is recorded.  No other information is collected. Any changes to contact details are recorded and kept in the Pupil Emergency Contact Files in the school office.
FSM and Multiple Deprivation Index:

55% of students are known to be eligible for free school meals.

35.46%  of our families are in the E and E* deprivation band. Burnley has proportionately more neighbourhoods ranked as highly deprived on 6 out of the 7 domains. School is around 10th in the district, but is in the most deprived location nationally.
The school pastoral lead and team provide support for families through advice, signposting and referrals to outside agencies and charities and organising collections/donations.
Pupil Premium and Vulnerable Groups: (and attainment) 
Our Pastoral Lead offers additional support to our most vulnerable pupils and their families.
There are 2 children in school under Special Guardianship, 1 child who is adopted and 2 Children under Child Arrangement Order. We also have 4 children from service families.
Of the pupils eligible for Pupil Premium Grant, 33.3% achieved a Good Level of Development at the end of the Foundation Stage. Most of these children also had additional support in place including Pastoral support, family support, TAF, SEND support and attendance support to diminish gaps caused by the disruption of Covid. 
54.4% of the whole cohort achieved a good level of development at the end of foundation stage.
Closing the gap between pupils eligible for Pupil Premium Funding and others in school remains a priority. School continues to monitor and compare the progress of our most vulnerable children with the rest of the pupils in school. We are assessing regularly and providing timely and effective intervention where necessary, in order to diminish the gap over time by the end of Key Stage 1. 
Gypsy, Traveler, Roma, Showman and Boater
We were proud to have 5 children from GTRSB families in school.  Supporting them and their families is a priority.  Attendance is encouraged and children are given additional support as necessary within their learning groups/interventions, as we have the same high aspirations for all our children. 
Bullying and Discrimination:

Through our PSHE curriculum we work hard to eliminate discrimination and make pupils aware of differences. 
The school has zero tolerance to bullying of any kind and stringently enforces its Behaviour and Anti-Bullying Policy. All incidents are dealt with swiftly and successfully. Pupils know they can speak to trusted adults in school about incidents and that they will be taken seriously.

The School Council meets regularly and ensures that pupils’ voice is considered in whole school decisions.

Equality Objectives 2021-2022

To promote Core British Values and cultural awareness and understanding through a range of experiences, both in school and in the local community.

Staff Equality Information, gathered for 2021/2022 

Ethnicity 

The ethnicity of the staff at Rosegrove Infant School is predominantly white British, with several members of staff and long term supply from a range of different cultural backgrounds, including Asian.
The school has consistently recorded and reported no racist incidents to the Local Authority.

Age

The staff profile is not representative of any age group more than another. There is a good spread of ages from those early in their professional careers to more experienced members of staff. 

 Gender, Sexual Orientation and Gender Reassignment

There is a 9:1 ratio of female to male staff. Staff are paid according to roles, job specification and levels of responsibility, regardless of gender, age or ethnicity. 

No data is collated by the school in relation to gender reassignment or sexual orientation for the staff population.
Disability

At the start of the year, the school employed one partially disabled member of staff.  
Accessibility issues which affect staff in school are the stairs leading to the Out of School Club facility/Sunshine Room, as there are no toilets on these levels of the building.
A wheelchair access audit was carried out within the year with the outcome that staff using wheelchairs would access some areas of school in the chair but would need to leave the chair to access other areas. 
Religion

The staff body includes members of a different religions, including staff with no religion or belief. The school does not record data about religion in SIMS. The school dress code is sensitive towards cultural dress and the Staff Code of Conduct sets out how we expect staff to behave towards others in the school community. There is a prayer space available on request. The school’s absence policy considers major religious observance days for all faiths.

Marriage and Civil Partnership

No data is collected by the school about staff marital status.
Pregnancy, Maternity and Paternity

The school has developed flexible policies with regard to returning to work and flexible arrangements regarding emergencies relating to childcare and parenting. In the past year, one member of staff took maternity leave and one member of staff took paternity leave.
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