Rosegrove Infant School Prevent Duty Risk Assessment

	Prevent Objective 1: Clear leadership and accountable structures are in place and visible throughout the organisation

	Evidence
	Action, when and responsibility
	Date Sept 2023

	There is an identified strategic Prevent Lead within the school.
	Yes 
Caroline Ashworth
	2019

	The strategic Prevent Lead understands the expectations and key priorities of PREVENT and these are embedded and explicit within safeguarding policies.
	Yes
attends DSL update / Prevent training and updates safeguarding Policy
	Policy updated annually 


	The Senior Leadership Team have a clear understanding and commitment to the Prevent Strategy and its key objectives.
	Yes
SLT have completed online training and attended whole staff training.
	SLT 
Online Training 
Autumn 2022
Whole Staff update training July 2022

	The PREVENT agenda and its objectives are embedded within the appropriate safeguarding processes established and used in school.
	Yes 
See safeguarding Policy
	

	The leadership team has undertaken Prevent Duty training.
	Yes
	DSL training
Prevent duty training Autumn 2022

	The leadership team has the knowledge and skills to lead Prevent Duty implementation and provision.
	Yes
	

	The leadership team have undertaken a thorough risk assessment to identify the level of risk and develop a proportionate response.
	Yes
	

	A whole school Prevent Duty Policy (or Prevent Duty added to Safeguarding Policy) is in place and has been shared with all staff.
	Yes- 
	PREVENT DUTY- policy and procedure in place and shared – last updated Sept 2023

	The governors and leadership team have established how and when the Prevent Duty processes are going to be monitored and enforced.
	Yes, annual review of prevent Risk Assessment, 
	Chair/ CP Gov/ SLT to report back to Resources Committee 

	The leadership team has established effective partnerships with local agencies and professionals.
	Yes- 

	n/a





	Prevent Objective 2: Staff and Governing Body have been appropriately trained according to their role

	Evidence
	Action, when and responsibility
	Date

	All staff and Governors know who the Prevent lead is in school.
	Yes 
Covered in staff meetings/ gov meetings /staff weekly sheet Safeguarding section 
	Termly/ Weekly  

	They understand the risk of radicalisation and extremism and know how to recognise and refer children who may be at risk.
	Yes
Undertaken Training online 
	

	There are appropriate policies, staff guidance and literature readily available to all staff on PREVENT.
	Yes
RA in place
All Staff have access to Cpoms with information/ updates readily available.  Prevent Information/ contacts displayed in Staff Room
	Updated Sept 2023 

	Staff are confident and able to provide appropriate challenge to children, parents or Governors if opinions are expressed that are contrary to fundamental British values and the promotion of community cohesion; they know who to go to and how to report concerns.
	Yes
Staff training/ Updates on weekly sheet. 
Prevent option Cpoms kept to log any issues/ actions taken
	

	Regular, continuous CPD training on PREVENT is available to the Strategic Prevent Lead and safeguarding leads where appropriate.
	Yes.
 ALL Staff annually. Through staff weekly Sheet/ Staff Cpoms Staff updates  Information provided using LA '7  minute  briefings'  
	

	Every member of staff has received Prevent Duty Training.
	Yes
‘ 

	
All updated Autumn 2022
New staff 2023



	Volunteers are aware of their responsibilities under the Prevent Duty.
	Yes
Volunteers are briefed at induction
	As required

	Every member of staff is aware of how to keep children safe online and when using technology.
	Yes
ICT / Online Safety lead, regular staff meetings. 
	On going




	Prevent Objective 3: An appropriate reporting and referral process is in place and referrals are being managed effectively

	Evidence
	Action, when and responsibility
	Date

	An appropriate internal PREVENT referral process has been developed.
	Yes
Through ‘Cpoms/ DSL’ see policy
	Updated Sept 23

	Partner agency communication channels have been established – Local Authority Prevent Lead and the Police, are first port of call when outside agencies need to be consulted or for making a Channel referral.
	Yes
Information for Prevent Lead through schools portal
	

	Evidence of notification reports and/or referrals exists in school.
	n/a
	

	Prevent notifications or referrals are managed or overseen by designated staff e.g. the Prevent Lead.
	Yes when applicable
	

	A process is in place to identify, and develop ‘lessons learnt’; a reflective process that will inform future action.
	Not currently applicable
	





	Prevent Objective 4: A broad and balanced curriculum that helps protect students against extremism and promotes community cohesion.

	Evidence
	Action, when and responsibility
	Date

	The school delivers a creative curriculum that helps develop critical thinking skills around the power of influence, particularly the persuasion of on-line sources and social media.
	Yes
E-Safety Lessons / PHSE/ RSE/CBV

	Ongoing





	Themes and curriculum content provides opportunities to explore and reinforce the benefits of community cohesion and the damaging effects of all extremism on the local, national and global community.
	Yes 
Worship Values PHSE/ RSE

	Ongoing



	A range of activities are planned and delivered in both lessons and the community, that explore the choices available to young people in the 21st century and the consequences of these.
	Yes
PSHE/CBV
Assemblies
News first 

	ongoing

	Resources, displays and literature provide balanced information, advice and alternative views for pupils and students.
	Yes
Age appropriate
	ongoing

	Pupils demonstrate in their work and relationships with others an ability to recognise diversity and the problems and possibilities inherent within this.
	Yes
PSHE, CBV, Nurture sessions
	ongoing

	The school provides opportunities to explore fundamental British values, equality, difference, faiths and beliefs through the curriculum, collective worship and interaction with the wider community.
	Yes
PSHE, CBV, assemblies 
Charity events
Local community events
	Ongoing






	Spiritual, Moral, Social and Cultural education is understood as a central strand in PREVENT (promoting equality, exploring difference and British values) by all staff.
	Yes
	ongoing

	Online safety is embedded in the curriculum and children understand and can explain how to keep themselves safe online.
	Yes
PSHE curriculum, e-safety lead. 
Online safety Newsletter
	ongoing






   RISK ASSESSMENT FORM                                                  


	Prevent Duty- Risk Assessment (Written with reference to The Prevent Duty Guidance; duty in the Counter Terrorism and Security Act 2015 to have due regard to the need to prevent people being drawn into terrorism.

	
IDENTIFY THE HAZARD
	
WHO MIGHT BE HARMED AND HOW
	
EXISTING PRECAUTIONS

	
RISK RATING

	
IDENTIFY ADDITIONAL PRECAUTIONS NEEDED AND DATE FOR COMPLETION

	Children being drawn into terrorism or witness family members being drawn into terrorism
	All children; specifically those children who
· Find it difficult to make friends
· May have an SEN that means it is difficult to interact with other people
· May be vulnerable due to family circumstances
	· DBS single point of entry
· Preventing radicalisation guidance is part of the safeguarding policy
· Safer Recruitment procedures followed
· Acceptable ICT use policy for adults and pupils
· Prevent lead and Back-up identified
· Anti bullying policy, behaviour policy, safeguarding policy
· E-safety policy
· Staff trained on how to make a safeguarding referral
· Curriculum teaches children how to assess risk
· Curriculum teaches children strategies on keeping themselves safe
· Schools Internet is filtered by Lancashire Netsweeper systems so as to ensure children are not exposed to inappropriate materials in this case access to extremist ideas. 
· PSHE curriculum
· CBV curriculum 
	Low

Low



Low

Low


Low

Low


Low


Low



Low



Low







Low
	Govs PREVENT training completed 2022
regular Update training for staff via staff meetings
All staff annual training complete 

Information to be put on school website for parents – Ongoing and regular updates in e-safety/wellbeing/whole school Newsletters where appropriate ( on going ) 

Updates shared at staff meetings as occur

Visitors to school, particularly those leading assemblies or lessons in class, are supported by a member of Staff 







 
